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4. Domains of Wellbeing 
There are five domains of wellbeing: 

 
Domain Elements
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¶ Increasing managers’ and employees’ awareness of the causes and effects of stress. 
¶ Developing a culture that is open and supportive of people experiencing stress or other 

forms of mental ill-health. 
¶ Developing the competence of managers through the Knowledge, Skills and Behaviours 

framework, so that they manage staff effectively and fairly. 
¶ Engaging with staff to create constructive and effective working partnerships both 

within teams and across schools. 
¶ Establishing working arrangements whereby employees feel they are able to maintain 

an appropriate work life balance. 
¶ Encouraging staff to take responsibility for their own health and wellbeing through 

effective health promotion programmes and initiatives. 
¶ Encouraging staff to take responsibility for their own work and effectiveness as a means 

of reducing their own stress and that of their colleagues. 

5. Responsibilities 
The Trustees, Local Governing Committees, Headteachers and Senior Leadership Teams 
will: 

 
a) Support steps taken to develop a culture of co-operation, trust and mutual respect 

within each school. 
 

b) Champion good management practices and the establishment of a work ethos within 
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d) Co-operate with the School Business Managers to ensure that risk assessments are 
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8. Further Information 
 
Knowledge, Skills and Behavior’s framework: 

http://www.hse.gov.uk/research/rrpdf/rr553.pdf
http://www.mindtools.com/pages/article/being-effective.htm
http://www.hse.gov.uk/stress/standards/
http://www.hse.gov.uk/involvement/1977.htm
http://teachersupport.info/
http://www.investorsinpeople.co.uk/
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